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DEPARTMENT FOR THE ECONOMY
SECTION 75 EQUALITY OF OPPORTUNITY SCREENING TEMPLATE
The purpose of this form is to help you to consider whether a new policy (either internal or external) or legislation will require a full equality impact assessment (EQIA).  Those policies identified as having significant implications for equality of opportunity must be subject to full EQIA.
The form will provide a record of the factors taken into account if a policy is screened out, or excluded for EQIA.  It will provide a basis for quarterly consultation on the outcome of the screening exercise, and will be referenced in the biannual review of progress made to the Minister and in the Annual Report to the Equality Commission.
Further advice on completion of this form and the screening process including relevant contact information can be accessed via the Department for the Economy (DfE) Intranet site (DfE Screening). 


Don’t forget to RURAL PROOF - see Governance and Accountability Notice 04/20


Part 1. Policy scoping

The first stage of the screening process involves scoping the policy under consideration.  The purpose of policy scoping is to help prepare the background and context and set out the aims and objectives for the policy, being screened.  At this stage, scoping the policy will help identify potential constraints as well as opportunities and will help the policy maker work through the screening process on a step by step basis.

Public authorities should remember that the Section 75 statutory duties apply to internal policies (relating to people who work for the authority), as well as external policies (relating to those who are, or could be, served by the authority).

Information about the policy 

Name of the policy

[bookmark: _Hlk204162829]Addition of HE Student Support eligibility category for those persons granted leave under the Afghanistan Response Route (ARR) and their family members. 

Is this an existing, revised or a new policy?

This is the extension of an existing policy to provide student support to Afghan refugees entering the UK under a number of Home Office schemes. 

What is it trying to achieve? (intended aims/outcomes) 

This policy will allow persons with leave under the ARR and their family members to be eligible to apply for all student finance products (further education, undergraduate and postgraduate) without three years of ordinary residence in the UK and Islands. This brings the treatment of this group into line with the treatment of students in other protection-based categories, including those with leave under the Afghan Relocations and Assistance Policy (ARAP) and the Afghan Citizens Resettlement (ACRS) schemes and their respective family members.

Are there any Section 75 categories which might be expected to benefit from the intended policy?
If so, explain how. 

Yes. Potential benefits in respect of religion, political belief, race, sexual orientation and men & women generally


Who initiated or wrote the policy? 

Higher Education Student Support Branch, Department for the Economy in response to the introduction of the ARR by the Home Office.

Who owns and who implements the policy?

As above.

Background
[Author please provide information that will allow readers an understanding of what the policy is, and why it is required].

The ARR was a scheme open to individuals who met certain criteria, including being categorised as at high risk of targeting by the Taliban, and who had not previously been found to be eligible for leave under the Afghan Relocations and Assistance Policy (ARAP), the Afghan Citizens Resettlement Scheme (ACRS) or any other route which provides settled status. 

The ARR scheme was opened in April 2024 and was closed to new applications on 4 July 2025, but its existence was not publicly announced until 15 July 2025 when a superinjunction banning any references to the scheme was lifted.

As at September 2025, approximately 7,300 individuals have been relocated to the UK under this scheme and granted indefinite leave to remain (ILR) in the UK, otherwise referred to as settled status. This figure is likely to increase as individuals who submitted an application prior to the scheme closing date are awarded leave. The responsible department in England, the Department for Education, advise that they expect an average of approximately 50 applicants per academic year. 

Implementation factors

Are there any factors which could contribute to/detract from the intended aim/outcome of the policy/decision?

No

If yes, are they (please delete as appropriate)

Financial - 

Legislative - 

other, please specify - _________________________________


Main stakeholders affected

Who are the internal and external stakeholders (actual or potential) that the policy will impact upon? (please delete as appropriate)

staff

service users

other public sector organisations

voluntary/community/trade unions

other, please specify - ______________________________


Other policies with a bearing on this policy


· what are they?
Higher Education – students and access to higher education.

· who owns them?

The Department for the Economy.


Available evidence 

Evidence to help inform the screening process may take many forms.  Public authorities should ensure that their screening decision is informed by relevant data. The Commission has produced this guide to signpost to S75 data.  Also refer to the DfE Guidance for Equality Screening for some evidence sources.

What evidence/information (both qualitative and quantitative) have you gathered to inform this policy?  Specify details for each of the Section 75 categories.

Religious belief evidence / information: 

The amendments contained within this policy do not put in place any arrangements which would adversely affect a student based on their religious beliefs.
The previous Afghan Citizens Resettlement Scheme (ACRS) scheme prioritised:
· those who have assisted the UK efforts in Afghanistan and stood up for values such as democracy, women’s rights, freedom of speech, and rule of law; and
· vulnerable people, including women and girls at risk, and members of minority groups at risk (including ethnic and religious minorities and LGBT+).
The addition of the ARR establishes a route to the UK for a targeted cohort of high-profile individuals and their dependants and who had also held existing and confirmed links to the UK Government, and may increase the number of students who would be eligible to apply for student support who may have suffered persecution due to religious beliefs, similar to the ACRS scheme.

Political Opinion evidence / information:
The amendments contained within this policy do not put in place any arrangements which would adversely affect a student based on their political opinion.
The previous ACRS scheme prioritised:
· those who have assisted the UK efforts in Afghanistan and stood up for values such as democracy, women’s rights, freedom of speech, and rule of law; and
· vulnerable people, including women and girls at risk, and members of minority groups at risk (including ethnic and religious minorities and LGBT+).
The addition of the ARR establishes a route to the UK for a targeted cohort of high-profile individuals and their dependants and who had also held existing and confirmed links to the UK Government, and may increase the number of students who would be eligible to apply for student support who may have suffered persecution due to political opinion, similar to the ACRS scheme.

Racial Group evidence / information:
The amendments contained within this policy do not put in place any arrangements which would adversely affect a student based on their racial group.
The previous ACRS scheme prioritised:
· those who have assisted the UK efforts in Afghanistan and stood up for values such as democracy, women’s rights, freedom of speech, and rule of law; and
· vulnerable people, including women and girls at risk, and members of minority groups at risk (including ethnic and religious minorities and LGBT+).
The addition of the ARR establishes a route to the UK for a targeted cohort of high-profile individuals and their dependants and who had also held existing and confirmed links to the UK Government, and may increase the number of students who would be eligible to apply for student support who may have suffered persecution due to their racial group, similar to the ACRS scheme.

Age evidence / information:
[bookmark: _Hlk213747985]The family members of persons granted leave under the ARR include dependent children under 18, who may stand to benefit now or in the future from opportunities associated with entitlement to student support. Benefit may also be experienced by older age cohorts seeking support in higher education.


Marital Status evidence / information:

The following must apply under the ARR for consideration of a spouse or partner:

a. a person being considered eligible must be the spouse or partner of an 
eligible principal under the ARR;
b. a spouse or partner of that principal must meet the requirements set out in Appendix Relationship with a Partner;
c. they must have been at least 18 years of age on the date of declaration;
d. if the eligible principal has more than one spouse or partner, including where the principal is in a polygamous or polyandrous marriage, only one spouse or partner can be found eligible and granted entry clearance under the ARR.

Divorces and polygamous marriages

Eligibility for a spouse or partner, particularly where there are concerns about divorce, polygamous or polyandrous marriages, will be assessed in line with the Partners, divorce and dissolution guidance. 

A divorced or separated ex-spouse or partner of an ARR-eligible principal cannot be found eligible as either an Immediate Family Member (IFM) or Additional Family Member (AFM) of that principal.

A divorced or separated ex-spouse or partner of an ARR-eligible IFM or AFM cannot be found eligible as an AFM of the ARR-eligible principal.

Under 18 spouses/partners

A person cannot be found eligible under the ARR as a spouse or partner (of any 
person) if they are under the age of 18 at the relevant date of declaration. 

A marriage or civil partnership that is lawfully contracted before the age of 18 overseas can only be taken into account for entry clearance or settlement in the UK as a partner 
once the eligible principal or family member and their spouse or partner are both 18 or older. A marriage which was contracted when one or both partners was aged under 18 
is recognised once both partners are over 18, if:
a. the marriage was valid in the country it took place; and
b. both parties to the marriage had the legal capacity under the law of their domicile to marry each other or enter into a civil partnership.


Sexual Orientation evidence / information:
The amendments contained within this policy do not put in place any arrangements which would adversely affect a student based on their sexual orientation.
The previous ACRS scheme prioritised:
· those who have assisted the UK efforts in Afghanistan and stood up for values such as democracy, women’s rights, freedom of speech, and rule of law; and
· vulnerable people, including women and girls at risk, and members of minority groups at risk (including ethnic and religious minorities and LGBT+).
The addition of the ARR establishes a route to the UK for a targeted cohort of high-profile individuals and their dependants and who had also held existing and confirmed links to the UK Government, and may increase the number of students who would be eligible to apply for student support who may have suffered persecution due to their sexual orientation, similar to the ACRS scheme.


Men & Women generally evidence / information:
The amendments contained within this policy do not put in place any arrangements which would adversely affect a student based on their gender.
The previous ACRS scheme prioritised:
· those who have assisted the UK efforts in Afghanistan and stood up for values such as democracy, women’s rights, freedom of speech, and rule of law; and
· vulnerable people, including women and girls at risk, and members of minority groups at risk (including ethnic and religious minorities and LGBT+).
The addition of the ARR establishes a route to the UK for a targeted cohort of high-profile individuals and their dependants and who had also held existing and confirmed links to the UK Government, and may increase the number of students who would be eligible to apply for student support who may have suffered persecution due to their gender, similar to the ACRS scheme.


Disability evidence / information:
The amendments contained within this policy do not put in place any arrangements which would adversely affect a student based on their disability.

Dependants evidence / information:
The family members of persons granted leave under the Afghanistan Response Route (ARR) include dependent children under 18, who may stand to benefit now or in the future from opportunities associated with entitlement to student support.


Needs, experiences and priorities

Taking into account the information referred to above, what are the different needs, experiences and priorities of each of the following categories, in relation to the particular policy/decision?  

(Specify details of the needs, experiences and priorities for each of the Section 75 categories below).

Religious belief
See above. The policy may strengthen equality in this area.
Political Opinion
See above. The policy may strengthen equality in this area.
Racial Group
See above. The policy may strengthen equality in this area.
Age
See above. The policy may strengthen equality in this area.

Marital status
The amendments contained within this policy do not put in place any arrangements which would adversely affect a student based on their marital status. 
Sexual orientation
See above. The policy may strengthen equality in this area.
Men and Women Generally
See above. The policy may strengthen equality in this area.
Disability 
The amendments contained within this policy do not put in place any arrangements which would adversely affect a student based on their disability.
Dependants

See above. The policy may strengthen equality in this area.
Part 2. Screening questions
 
Introduction 

In making a decision as to whether or not there is a need to carry out an equality impact assessment, the public authority should consider its answers to the questions 1-4 which are given on pages 66-68 of this Guide.

If the public authority’s conclusion is none in respect of all of the Section 75 equality of opportunity and/or good relations categories, then the public authority may decide to screen the policy out.  If a policy is ‘screened out’ as having no relevance to equality of opportunity or good relations, a public authority should give details of the reasons for the decision taken. 

If the public authority’s conclusion is major in respect of one or more of the Section 75 equality of opportunity and/or good relations categories, then consideration should be given to subjecting the policy to the equality impact assessment procedure. 

If the public authority’s conclusion is minor in respect of one or more of the Section 75 equality categories and/or good relations categories, then consideration should still be given to proceeding with an equality impact assessment, or to:

· measures to mitigate the adverse impact; or
· the introduction of an alternative policy to better promote equality of opportunity and/or good relations.

In favour of a ‘major’ impact

a) The policy is significant in terms of its strategic importance;
b) Potential  equality impacts are unknown, because, for example, there is insufficient data upon which to make an assessment  or because they are complex, and it would be appropriate to conduct an equality impact assessment in order to better assess them;
c) Potential equality and/or good relations impacts are likely to be adverse or are likely to be experienced disproportionately by groups of people including those who are marginalised or disadvantaged;
d) Further assessment offers a valuable way to examine the evidence and develop recommendations in respect of a policy about which there are concerns amongst affected individuals and representative groups, for example in respect of multiple identities;
e) The policy is likely to be challenged by way of judicial review;
f) The policy is significant in terms of expenditure.

In favour of ‘minor’ impact

a) The policy is not unlawfully discriminatory and any residual potential impacts on people are judged to be negligible;
b) The policy, or certain proposals within it, are potentially unlawfully discriminatory, but this possibility can readily and easily be eliminated by making appropriate changes to the policy or by adopting appropriate mitigating measures;
c) Any asymmetrical equality impacts caused by the policy are intentional because they are specifically designed to promote equality of opportunity for particular groups of disadvantaged people;
d) By amending the policy there are better opportunities to better promote equality of opportunity and/or good relations.

In favour of none
	
a) The policy has no relevance to equality of opportunity or good relations.
b) The policy is purely technical in nature and will have no bearing in terms of its likely impact on equality of opportunity or good relations for people within the equality and good relations categories.	

Taking into account the evidence presented above, consider and comment on the likely impact on equality of opportunity and good relations for those affected by this policy, in any way, for each of the equality and good relations categories, by applying the screening questions given overleaf and indicate the level of impact on the group i.e. minor, major or none.
Screening questions 

1. What is the likely impact on equality of opportunity for those affected by this policy, for each of the Section 75 equality categories? 

(Please provide details of the likely policy impacts and determine the level of impact for each S75 categories below i.e. either minor, major or none).


Details of the likely policy impacts on Religious belief: (insert text here)

The policy may strengthen equality in this area.

[bookmark: _Hlk166674787]What is the level of impact?  + Minor 

Details of the likely policy impacts on Political Opinion: (insert text here)

The policy may strengthen equality in this area.

What is the level of impact?  + Minor 

Details of the likely policy impacts on Racial Group: (insert text here)

The policy may strengthen equality in this area.

What is the level of impact?  + Minor 

Details of the likely policy impacts on Age: (insert text here)

The policy may strengthen equality in this area.

What is the level of impact?  + Minor

Details of the likely policy impacts on Marital Status: (insert text here)
There are no differential impacts of the policy in connection with marital status.
What is the level of impact?  None
Details of the likely policy impacts on Sexual Orientation:(insert text here)

The policy may strengthen equality in this area.

What is the level of impact?  + Minor

Details of the likely policy impacts on Men and Women: (insert text here)

The policy may strengthen equality in this area.

What is the level of impact?  + Minor

Details of the likely policy impacts on Disability: (insert text here)
There are no differential impacts of the policy in connection with disability.
What is the level of impact?  None 

Details of the likely policy impacts on Dependants:(insert text here)

The policy may strengthen equality in this area.

What is the level of impact?  + Minor 
























2. Are there opportunities to better promote equality of opportunity for people within the Section 75 equalities categories?

(Detail opportunities of how this policy could promote equality of opportunity for people within each of the Section 75 Categories below).

Religious Belief - If Yes, provide details:
If No, provide reasons: 

Yes. This policy will promote inclusion in and access to the higher education sector for those from religious groups vulnerable in Afghanistan who have entered the UK under the ARR scheme.

Political Opinion - If Yes, provide details:
If No, provide reasons: 
Yes. This policy will promote inclusion in and access to the higher education sector for those with political opinions potentially at odds with arrangements in Afghanistan who have entered the UK under the ARR.
Racial Group - If Yes, provide details:
If No, provide reasons: 
Yes. This policy will promote inclusion in and access to the higher education sector for those from ethnic groups vulnerable in Afghanistan who have entered the UK under the ARR.
Age - If Yes, provide details:
If No, provide reasons: 
Yes. This policy will promote inclusion in and access to the higher education sector particularly but not exclusively for younger people likely to enter higher education and seek student support.
Marital Status - If Yes, provide details:
If No, provide reasons: 
No; the policy operates irrespective of those forms of marital status or partnership recognised in the UK, conferring no differential impact on that basis.
Sexual Orientation - If Yes, provide details:
If No, provide reasons: 
Yes. This policy will promote inclusion in and access to the higher education sector for those groups whose sexual orientation may have rendered them vulnerable in Afghanistan, and who have entered the UK under the ARR.
Men and Women generally - If Yes, provide details:
If No, provide reasons: 
Yes. This policy will promote inclusion in and access to the higher education sector for women in particular, in particular where rights to education have been curtailed in Afghanistan and who have entered the UK under the ARR.

Disability - If Yes, provide details:
If No, provide reasons: 
No; the policy has effect irrespective of disability.
Dependants - If Yes, provide details:
If No, provide reasons: 
Yes. This policy will promote inclusion in and access to the higher education sector now and in the future for dependent children who have entered the UK under the ARR.

3. To what extent is the policy likely to impact on good relations between people of different religious belief, political opinion or racial group? 

Please provide details of the likely policy impact  and determine the level of impact for each of the categories below i.e. either minor, major or none.

Details of the likely policy impacts on Religious belief: (insert text here)

The policy will not impact on good relations between people of different religious belief.

What is the level of impact?  None 

Details of the likely policy impacts on Political Opinion: (insert text here)

The policy will not impact on good relations between people of different political opinion.

What is the level of impact?  None 

Details of the likely policy impacts on Racial Group: (insert text here)

The policy will not impact on good relations between people of different racial group.

What is the level of impact?  None 

4. Are there opportunities to better promote good relations between people of different religious belief, political opinion or racial group?

Detail opportunities of how this policy could better promote good relations for people within each of the Section 75 Categories below:

Religious Belief - If Yes, provide details:
If No, provide reasons: 

No, as per section 3.

Political Opinion - If Yes, provide details:
If No, provide reasons:

No, as per section 3.

Racial Group - If Yes, provide details:
If No, provide reasons: 

No, as per section 3.

Additional considerations

Multiple identity

Generally speaking, people can fall into more than one Section 75 category.  Taking this into consideration, are there any potential impacts of the policy/decision on people with multiple identities?  
(Every citizen belongs to more than one group - For example: disabled minority ethnic people; disabled women; young Protestant men; and young lesbians, gay and bisexual people). 

Provide details of data on the impact of the policy on people with multiple identities.  Specify relevant Section 75 categories concerned.

The addition of the ARR to the regulations, in accord with the previous ACRS scheme, may increase the number of students who would be eligible to apply for student support who may have suffered persecution due to any combination of religious beliefs, political opinion, gender, racial group or sexual orientation.


Part 3. Screening decision

If the decision is not to conduct an equality impact assessment, please provide details of the reasons.

Policy screened out without mitigation or an alternative policy adopted 

The updated policy does not have significant differential impact on equality of opportunity among Section 75 groups, and those impacts which have been identified are modest but positive.

If the decision is not to conduct an equality impact assessment the public authority should consider if the policy should be mitigated or an alternative policy be introduced - please provide details of this consideration. N/A

If the decision is to subject the policy to an equality impact assessment, please provide details of the reasons. N/A

All public authorities’ equality schemes must state the authority’s arrangements for assessing and consulting on the likely impact of policies adopted or proposed to be adopted by the authority on the promotion of equality of opportunity.  The Commission recommends screening and equality impact assessment as the tools to be utilised for such assessments.  Further advice on equality impact assessment may be found in a separate Commission publication: Practical Guidance on Equality Impact Assessment.

Mitigation 

When the public authority concludes that the likely impact is ‘minor’ and an equality impact assessment is not to be conducted, the public authority may consider mitigation to lessen the severity of any equality impact, or the introduction of an alternative policy to better promote equality of opportunity or good relations.

Can the policy/decision be amended or changed or an alternative policy introduced to better promote equality of opportunity and/or good relations? 


If so, give the reasons to support your decision, together with the proposed changes/amendments or alternative policy.

The equality screening has identified modest positive impacts for some section 75 groups. It is not considered that the policy needs to be adjusted.


Timetabling and prioritising

Factors to be considered in timetabling and prioritising policies for equality impact assessment.

If the policy has been ‘screened in’ for equality impact assessment, then please answer the following questions to determine its priority for timetabling the equality impact assessment.

On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess the policy in terms of its priority for equality impact assessment.

Priority criterion [choose 1 2 or 3 if a full EQIA is to take place]

Effect on equality of opportunity and good relations 	Rating 1, 2 or 3
Social need							Rating 1, 2 or 3
Effect on people’s daily lives					Rating 1, 2 or3
Relevance to a public authority’s functions		Rating 1, 2 or 3

Effect on equality of opportunity and good relations – 

Social need – N/A

Effect on people’s daily lives –N/A

Relevance to a public authority’s functions –N/A

Note: The Total Rating Score should be used to prioritise the policy in rank order with other policies screened in for equality impact assessment.  This list of priorities will assist the public authority in timetabling.  Details of the Public Authority’s Equality Impact Assessment Timetable should be included in the quarterly Screening Report.

Is the policy affected by timetables established by other relevant public authorities? No

If yes, please provide details.

Part 4. Monitoring

Public authorities should consider the guidance contained in the Commission’s Monitoring Guidance for Use by Public Authorities (July 2007). 

The Commission recommends that where the policy has been amended or an alternative policy introduced, the public authority should monitor more broadly than for adverse impact (See Benefits, P.9-10, paras 2.13 – 2.20 of the Monitoring Guidance).

Effective monitoring will help the public authority identify any future adverse impact arising from the policy which may lead the public authority to conduct an equality impact assessment, as well as help with future planning and policy development.

As a condition of funding, each year the HEIs are required to gather equality monitoring data on both applicants and awards. This data is routinely monitored by the Department, and therefore should any adverse impact arise from the changes, this will inform future policy development.


Part 5 - Approval and authorisation

Screened by: Andrew Patterson
Position/Job Title: SO Student Support Branch
Date: 11 November 2025

Approved by: Alan Scott
Position/Job Title: G7 Head of Student Support Branch
Date:  25 November 2025


Note: A copy of the Screening Template, for each policy screened should be ‘signed off’ and approved by a senior manager responsible for the policy, made easily accessible on the public authority’s website as soon as possible following completion and made available on request. 

For Equality Team Completion:
Date Received:
Amendments Requested: Yes / No
Date Returned to Business Area: 
Date Final Version Received / Agreed:
Date Published on DfE’s Section 75 webpage:
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