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Equality Screening Template – Section 75 of Northern Ireland Act 1998

Please complete the coversheet details below:

Policy title: Development of DfE Draft Irish Language Policy 

Decision (delete as appropriate)		
Policy screened out without mitigation or an alternative policy adopted 

Contact: N. McNeill

Date of completion: 29 April 2026

Initial screenings were completed in October 2024.



Content

Part 1.  Policy scoping – asks public authorities to provide details about the policy, procedure, practice and/or decision being screened and what available evidence you have gathered to help make an assessment of the likely impact on equality of opportunity and good relations.

Part 2.  Screening questions – asks about the extent of the likely impact of the policy on groups of people within each of the Section 75 categories. Details of the groups consulted and the level of assessment of the likely impact.  This includes consideration of multiple identity and good relations issues.

Part 3.  Screening decision – guides the public authority to reach a screening decision as to whether or not there is a need to carry out an equality impact assessment (EQIA), or to introduce measures to mitigate the likely impact, or the introduction of an alternative policy to better promote equality of opportunity and/or good relations.

Part 4.  Monitoring – provides guidance to public authorities on monitoring for adverse impact and broader monitoring.

Part 5.  Approval and authorisation – verifies the public authority’s approval of a screening decision by a senior manager responsible for the policy.
	Flowchart for the equality screening process and decision. 

Part 1. Policy scoping

The first stage of the screening process involves scoping the policy under consideration.  The purpose of policy scoping is to help prepare the background and context and set out the aims and objectives for the policy, being screened.  At this stage, scoping the policy will help identify potential constraints as well as opportunities and will help the policy maker work through the screening process on a step by step basis.

Public authorities should remember that the Section 75 statutory duties apply to internal policies (relating to people who work for the authority), as well as external policies (relating to those who are, or could be, served by the authority).

Information about the policy 

Name of the policy

Development of DfE Draft Irish Language Policy _______________________________________________________

Is this an existing, revised or a new policy?

New
____________________________________________________

What is it trying to achieve? (intended aims/outcomes) 

The aim of this Policy and Guide is to set out how DfE will promote and protect the use of the Irish language within DfE by issuing clear guidance to staff in relation to providing services in Irish. DfE recognises that a person requesting a service through the medium of Irish is entitled to the same standard of service as they would receive were they to request the service in English and that they should be treated no less favourably as a result of their choice.
This policy runs alongside the development of an Irish Language Strategy for Northern Ireland as well as with the appointment of an Irish language commissioner under the Identity and Language Act (2022), it will be reviewed accordingly in line with the Strategy and legislation as required. Hereafter, the policy will be reviewed and updated if necessary, every 4 years.

_______________________________________________________

Are there any Section 75 categories which might be expected to benefit from the intended policy?
If so, explain how. 

Yes
All Section 75 groups might be expected to benefit from this policy.
In particular, persons of different religious belief or political opinion
It is expected those speaking and possessing some knowledge of Irish are more likely to be Catholic/nationalist.
_______________________________________________________

Who initiated or wrote the policy? 
Department for Economy
The Minister has asked the Department to develop an Irish Language Policy
_____________________________________________________

Who owns and who implements the policy?
Department for Economy
_____________________________________________


Implementation factors

Are there any factors which could contribute to/detract from the intended aim/outcome of the policy/decision?

If yes, are they (please delete as appropriate)

financial

legislative

other, please specify _________________________________

Under the New Decade New Approach strategy there is a statutory commitment to adopt a strategy setting out how it proposes to enhance and protect the development of the Irish Language.

Main stakeholders affected

Who are the internal and external stakeholders (actual or potential) that the policy will impact upon? (please delete as appropriate)

staff

service users

other public sector organisations

voluntary/community/trade unions

other, please specify ________________________________


Other policies with a bearing on this policy


· what are they?


· who owns them? 


Council of Europe – European Charter for Regional and Minority Languages
· The European Charter for Regional or Minority Languages (2001) as the Council of Europe's commitment to the protection of national minorities, is designed to protect and promote regional and minority languages. It places emphasis on the cultural dimension of the language in all aspects of the life of its speakers. In Northern Ireland, this relates to Irish and Ulster Scots.


Northern Ireland Executive  - New Decade New Approach
· The New Decade, New Approach (NDNA) published jointly in 2020 by the British and Irish governments, includes linguistic and cultural provision under ‘Rights, language and identity’ to celebrate and support all aspects of Northern Ireland’s rich cultural and linguistic heritage, recognising the equal validity and importance of all identities and traditions.  NDNA also outlines how an Irish Language strategy and an Ulster Scots Language Heritage and Culture Strategy will be developed.  A draft Irish Language Strategy and a draft Ulster Scots Language Heritage Strategy were both consulted on and published by the Department of Culture, Arts and Leisure in 2015.


Northern Ireland  Assembly - Section 28D of the NI Act 1998

· Section 28D of the Northern Ireland Act 1998 requires the Executive Committee to create a strategy for the development and protection of the Irish Language.

British and Irish Governments - Belfast/Good Friday Agreement

· The Good Friday Agreement (1998), in relation to the Irish language, includes a commitment to “take resolute action to promote the language” and to “facilitate and encourage the use of the language in speech and writing in public and private life where there is appropriate demand.”

· The Good Friday Agreement commits the British Government to a series of undertakings that relate to the Irish language, namely to;
· take resolute action to promote the language;
· facilitate and encourage the use of the language in speech and writing in public and private life where there is appropriate demand; 
· seek to remove, where possible, restrictions which would discourage or work against the maintenance or development of the language;
· make provision for liaising with the Irish language community, representing their views to public authorities and investigating complaints; 
[bookmark: _Hlk182299664]place a statutory duty on the Department of Education to encourage and facilitate Irish medium education in line with current provision for integrated education.

Section 75 of the Northern Ireland Act (1998)

· Section 75 of the Northern Ireland Act (1998) requires public authorities to have due regard to the need to promote equality of opportunity across the nine identified groups and to have regard to the desirability of promoting good relations between people of different religious belief, political opinion or racial group. These obligations are designed to make sure that equality and good relations considerations are carefully considered as part of the policy development process.

St Andrew's Agreement (2006)

· St Andrew's Agreement (2006) committed the UK Government to work with the incoming Northern Ireland Executive to protect and enhance the development of the Irish and Ulster-Scots languages. This places responsibility on the Executive to adopt a strategy setting out how it proposes to enhance and protect the development of the Irish language and Ulster-Scots culture, heritage and language.

Available evidence 

Evidence to help inform the screening process may take many forms.  Public authorities should ensure that their screening decision is informed by relevant data. The Commission has produced this guide to signpost to S75 data.

What evidence/information (both qualitative and quantitative) have you gathered to inform this policy?  Specify details for each of the Section 75 categories.


Religious belief evidence / information:

The 2021 Census[footnoteRef:1] indicates the breakdown of religious categories as follows: [1:  Northern Ireland 2021 Census] 


	Religion 
	               Count

	Catholic
	805151

	Protestant and Other Christian (including Christian related)
	710993

	Other religions
	25519

	No religion/religion not stated
	361512




Evidence shows that generally knowledge of Irish is greater among the Catholic/nationalist population than the Protestant/unionist population.

In the 2001, 2011 and 2021 censuses, a higher proportion of Catholics 
had some knowledge of Irish (2001: 22%; 2011: 21%, 2021: 25%) than 
Protestants (2001: 1%; 2011: 2%, 2021: 1%) and Other and None combined (2021: 11%) 

The Continuous Household Survey 2017/18[footnoteRef:2] found that a higher  [2:  The Continuous Household Survey dataset from 2018-2019 – 2023-2024 is currently not available] 

proportion of Catholics (28%) are interested in learning Irish than 
both Protestants (11%) and those with other or no religion (18%).

In recent years there has been some evidence to indicate that 
interest in Irish has grown in the protestant/loyalist community, for 
example an Irish language centre opened in east Belfast as did an 
integrated school. Research undertaken by Turas, an Irish 
Language organisation based in East Belfast found that 53% of its 
624 learners described themselves as Protestants, 34% as Catholic and 13% as other.

The Department for Communities (DfC) website makes reference to an assessment of impacts carried out by the Department of Culture, Arts and Leisure (DCAL) in their consultation report [footnoteRef:3]on a draft Irish language act in 2015. Findings denoted that whilst the introduction of Irish language legislation would have a clearer positive impact on those from a Catholic/nationalist background, they concluded that there were no discriminatory or adverse impacts on any other Section 75 category. Furthermore, it was DCAL’s opinion that Irish language legislation would serve to benefit good relations as it would give the language more equality and accessibility across all sections of the community.  [3:  https://www.communities-ni.gov.uk/sites/default/files/publications/dcal/report-of-the-consultation-on-proposals-for-an-irish-language-bill.PDF] 

_______________________________________________________

Political Opinion evidence / information:

Given the link in Northern Ireland between political opinion and religious belief it is likely that the needs of people with different political opinions will closely follow the needs of people of different religious beliefs.
[bookmark: _heading=h.gjdgxs]In 2023, 30% of respondents to a NI Life & Times Survey [footnoteRef:4]considered themselves to be unionist, 28% nationalist and 37% neither [4:  NI Life & Times Survey] 

[bookmark: _heading=h.uo962cd6iots]
[bookmark: _heading=h.eg12il9zfr9k]The Equality Commission in its Submission to the Committee of Experts on the European Charter for Regional or Minority Languages (May 2013) said that the use of minority languages, specifically the Irish language in Northern Ireland for common or official purposes would normally and objectively be considered to be a neutral act that would not be discriminatory. The Commission also considered that the speaking of Irish or its more general use in the community would not diminish the entitlements of those whose right to their British identity is guaranteed in the Good Friday Agreement.[footnoteRef:5] [5:  https://www.equalityni.org/ECNI/media/ECNI/Consultation%20Responses/2013/Council_of_Europe-Charter_for_Regional_Minority_Languages.pdf?ext=.pdf] 

_______________________________________________________

Racial Group evidence / information:

Estimates provided by Census 2021 classify People by Racial Equality for Northern Ireland. From the data, of those who fall within the category
· Non-White ethnicity 7% have some ability in Irish while 93% of those have no ability in Irish, 
· White ethnicity, 8% have some ability of Irish while 92% have no ability in Irish and
· White Ethnicity: British/Irish/Northern Irish only and Christian/no religion/religion not stated, 13% have some ability in Irish whilst 87% have no ability in Irish.

The Council of Europe’s Advisory Committee on the Framework Convention for the Protection of National Minorities [footnoteRef:6]have previously refuted and rejected the view that signs are in any way less clear or less readable if they are bilingual.  [6: https://rm.coe.int/CoERMPublicCommonSearchServices/DisplayDCTMContent?documentId=090000168008bd3f] 

_______________________________________________________

Age evidence / information:

Throughout the three years for which figures are available in the most recent Continuous Household Survey, people aged 45 years and over are less likely to have knowledge of Irish than those aged 16-44 years (12% and 16% respectively).

Estimates provided by Census 2021 classify People by Age for Northern Ireland. That being that those who fall within the: -
· 0-15 years Age Group, 11% have some ability in Irish and 89% have no ability in Irish
· 16-39 years Age Group, 15% have some ability in Irish and 85% have no ability in Irish
· 40-64 years Age Group, 13% have some ability in Irish and 87% have no ability in Irish
· 65+ years Age Group, 9% have some ability in Irish and 91% have no ability in Irish

The Continuous Household Survey 2021/22 indicates that knowledge of Irish decreases as the population age increases. Adults aged 44 and under were more likely to have some knowledge of Irish (19%) compared to those aged 45 and over (14%) indicating that the Irish speaking community is an emerging and growing community by age. 
______________________________________________________

Marital Status evidence / information:

Adults who are single are more likely to have knowledge of Irish than any other marital status group, i.e. Married/cohabiting, widowed and separated/ divorced according to the Continuous Household Survey 2017/18.

Census 2021 provides estimates that classify People by Marital Status for Northern Ireland.[footnoteRef:7] Findings indicate that those of Marital Status ‘Single (never married or never registered a civil partnership)’ 14% have some ability in Irish whilst 86% have no ability in Irish. Those who are categorised under ‘Married / civil partnered / separated / divorced / widowed’ 12% have some ability in Irish whilst 88% have no ability in Irish. [7:  Not asked for people aged under 16
] 


[bookmark: _heading=h.30j0zll]
_______________________________________________________



Sexual Orientation evidence / information:[footnoteRef:8] [8:  Not asked for people aged under 16] 


Census 2021 provides estimates that classify People by Sexual Orientation for Northern Ireland. Findings indicate that those of Sexual Orientation:
· Straight or heterosexual 13% have some ability in Irish while 87% have no ability in Irish
· Gay, lesbian, bisexual, other sexual orientation 18% have some ability in Irish while 82% have no ability in Irish
· Prefer not to say/Not stated 12% have some ability in Irish while 88% have no ability in Irish


_______________________________________________________

Men & Women generally evidence / information:

Recent findings referred to in the DfC report [footnoteRef:9]from the Continuous Household Survey (2021/2022) indicates that there was no difference in the proportions of males and females who had some knowledge of Irish (both 17%). Knowledge of Irish decreases as the population age increases. Adults aged 44 and under were more likely to have some knowledge of Irish (19%) compared to those aged 45 and over (14%).  [9:  https://www.communities-ni.gov.uk/system/files/publications/communities/engagement-culture-arts-heritage-sport-by-adults-in-northern-ireland-202122.pd] 


In both the 2001 and 2011 Censuses, there was not a large difference between males (10%) and females (11%) who had some knowledge of Irish. The  Census 2021 estimates found that of those Female, 13% had some ability in Irish and 87% had no ability in Irish and for Male, 12% had some ability in Irish and 88% had no ability in Irish.

______________________________________________________

Disability evidence / information:

Disabled people already face barrier to inclusion in society, and it would follow that this would also be the case for disabled people speaking minority languages such as Irish language. This policy will encourage the participation of disabled Irish language speakers.
In the 2001, 2011 and 2021 censuses, fewer people who have a disability had some knowledge of Irish (2001, 2011: 8%, 2021: 10%) than people who do not have a disability (2001, 2011: 11%, 2021: 13%). 

The Continuous Household Survey (2021/2022) as referred to in DfC report [footnoteRef:10]indicated that there was no significant difference in knowledge of Irish between adults who have a disability and those who do not (16% and 17% respectively).  [10:  https://www.communities-ni.gov.uk/system/files/publications/communities/engagement-culture-arts-heritage-sport-by-adults-in-northern-ireland-202122.pdf] 


The most recent data available from the Department of Education [footnoteRef:11]indicates that for the academic year 2022/2023, of the 7,310 Irish Medium pupils enrolled in Northern Ireland, there were 1,546 Irish Medium educated pupils with special educational needs (SEN). Of all 7,310 pupils, 4% have a statement of SEN,18% have SEN between stage 1-2 and 78% have no special educational needs. [11:  https://www.education-ni.gov.uk/sites/default/files/publications/education/Irish%20Medium%20Education%202022.23.pdf] 

_______________________________________________________

Dependants evidence / information:

Data obtained from Census 2021 estimates that:-
· Individuals living in a household that includes dependent children, of those, 14% of some ability in Irish and 86% have no ability in Irish.
· Individuals living in a household with no dependent children, of those, 12% of some ability in Irish and 88% have no ability in Irish

The Continuous Household Survey (2021/2022) indicates that adults who have dependants were more likely to have some knowledge of Irish compared to those who do not have dependants (19% and 15% respectively). 
_______________________________________________________

Needs, experiences and priorities

Taking into account the information referred to above, what are the different needs, experiences and priorities of each of the following categories, in relation to the particular policy/decision?

Specify details of the needs, experiences and priorities for each of the Section 75 categories below:


Religious belief

There is no evidence of any differing needs, experience or priorities for this group in relation to this policy
_______________________________________________________

Political Opinion

There is no evidence of any differing needs, experience or priorities for this group in relation to this policy.
_______________________________________________________

Racial Group

There is no evidence of any differing needs, experience or priorities for this group in relation to this policy.
_______________________________________________________

Age

There is no evidence of any differing needs, experience or priorities for this group in relation to this policy.

_______________________________________________________

Marital status

There is no evidence of any differing needs, experience or priorities for this group in relation to this policy.

_______________________________________________________

Sexual orientation

There is no evidence of any differing needs, experience or priorities for this group in relation to this policy.

_______________________________________________________

Men and Women Generally

There is no evidence of any differing needs, experience or priorities for this group in relation to this policy.

_______________________________________________________

Disability 

There is no evidence of any differing needs, experience or priorities for this group in relation to this policy.

_______________________________________________________

Dependants

There is no evidence of any differing needs, experience or priorities for this group in relation to this policy.

_______________________________________________________




Part 2. Screening questions 

Introduction 

In making a decision as to whether or not there is a need to carry out an equality impact assessment, the public authority should consider its answers to the Screening Questions 1-4, which follow.

If the public authority’s conclusion is none in respect of all of the Section 75 equality of opportunity and/or good relations categories, then the public authority may decide to screen the policy out.  If a policy is ‘screened out’ as having no relevance to equality of opportunity or good relations, a public authority should give details of the reasons for the decision taken. 

If the public authority’s conclusion is major in respect of one or more of the Section 75 equality of opportunity and/or good relations categories, then consideration should be given to subjecting the policy to the equality impact assessment procedure. 

If the public authority’s conclusion is minor in respect of one or more of the Section 75 equality categories and/or good relations categories, then consideration should still be given to proceeding with an equality impact assessment, or to:

· measures to mitigate the adverse impact; or
· the introduction of an alternative policy to better promote equality of opportunity and/or good relations.

In favour of a ‘major’ impact

a) The policy is significant in terms of its strategic importance;
b) Potential  equality impacts are unknown, because, for example, there is insufficient data upon which to make an assessment  or because they are complex, and it would be appropriate to conduct an equality impact assessment in order to better assess them;
c) Potential equality and/or good relations impacts are likely to be adverse or are likely to be experienced disproportionately by groups of people including those who are marginalised or disadvantaged;
d) Further assessment offers a valuable way to examine the evidence and develop recommendations in respect of a policy about which there are concerns amongst affected individuals and representative groups, for example in respect of multiple identities;
e) The policy is likely to be challenged by way of judicial review;
f) The policy is significant in terms of expenditure.

In favour of ‘minor’ impact

a) The policy is not unlawfully discriminatory and any residual potential impacts on people are judged to be negligible;
b) The policy, or certain proposals within it, are potentially unlawfully discriminatory, but this possibility can readily and easily be eliminated by making appropriate changes to the policy or by adopting appropriate mitigating measures;
c) Any asymmetrical equality impacts caused by the policy are intentional because they are specifically designed to promote equality of opportunity for particular groups of disadvantaged people;
d) By amending the policy there are better opportunities to better promote equality of opportunity and/or good relations.

In favour of none
	
a) The policy has no relevance to equality of opportunity or good relations.
b) The policy is purely technical in nature and will have no bearing in terms of its likely impact on equality of opportunity or good relations for people within the equality and good relations categories.	

Taking into account the evidence presented above, consider and comment on the likely impact on equality of opportunity and good relations for those affected by this policy, in any way, for each of the equality and good relations categories, by applying the screening questions given overleaf and indicate the level of impact on the group i.e. minor, major or none.
Screening questions 

1. What is the likely impact on equality of opportunity for those affected by this policy, for each of the Section 75 equality categories? 

Please provide details of the likely policy impacts and determine the level of impact for each S75 categories below i.e. either minor, major or none.


Details of the likely policy impacts on Religious belief:

No adverse impacts anticipated.
The establishment of an Irish Language policy will have a positive impact on Irish speakers and therefore indirectly on Catholics. 

What is the level of impact? None  



Details of the likely policy impacts on Political Opinion:

No adverse impacts anticipated.
The establishment of an Irish Language policy will have a positive impact on Irish speakers and therefore indirectly on nationalists.

What is the level of impact?  None   


Details of the likely policy impacts on Racial Group:

The establishment of an Irish Language policy will not impact on those from different racial groups.

What is the level of impact?  None   



Details of the likely policy impacts on Age:

The establishment of an Irish Language policy will not impact on those from different age groups.

What is the level of impact?  None   


Details of the likely policy impacts on Marital Status:

The establishment of an Irish Language policy will not impact those of different marital status.

What is the level of impact?  None   


Details of the likely policy impacts on Sexual Orientation:

The establishment of an Irish Language policy will not impact those from different sexual orientation.

What is the level of impact?  None   



Details of the likely policy impacts on Men and Women:

The establishment of an Irish Language policy will not impact those from different gender groups.

What is the level of impact?  None   



Details of the likely policy impacts on Disability:

The establishment of an Irish Language policy will not impact those with a disability.

What is the level of impact?  None   



Details of the likely policy impacts on Dependants:

The establishment of an Irish Language policy will not impact those with or without dependants.

What is the level of impact?  None   



2. Are there opportunities to better promote equality of opportunity for people within the Section 75 equalities categories? Yes

Detail opportunities of how this policy could promote equality of opportunity for people within each of the Section 75 Categories below:


Religious Belief – 
If Yes, provide details: We do not know at this time if DfE’s Irish Language Policy will better promote the equality of opportunity for this group. DfE intend to consult on the draft policy and the consultation will help us better understand how stakeholders may be affected by this policy, either positively or negatively, and the level of impact.

If No, provide reasons:


Political Opinion – 
If Yes, provide details: As above

If No, provide reasons:


Racial Group – 
If Yes, provide details: As above

If No, provide reasons:


Age – 
If Yes, provide details: As above

If No, provide reasons:


Marital Status – 
If Yes, provide details: As above

If No, provide reasons:


Sexual Orientation – 
If Yes, provide details: As above

If No, provide reasons:


Men and Women generally – 
If Yes, provide details: As above

If No, provide reasons:


Disability – 
If Yes, provide details: As above

If No, provide reasons:


Dependants –
If Yes, provide details: As above

If No, provide reasons:


3. To what extent is the policy likely to impact on good relations between people of different religious belief, political opinion or racial group? 

Please provide details of the likely policy impact  and determine the level of impact for each of the categories below i.e. either minor, major or none.

Details of the likely policy impacts on Religious belief: 

The Initiative may help to promote good relations between the two main traditions in Northern Ireland through creating a better understanding of shared culture.
What is the level of impact?  Minor Positive 


Details of the likely policy impacts on Political Opinion:

As there is a link in Northern Ireland for some between their religious background and their political opinion as above, there is an opportunity for citizens to come together through language and culture.

What is the level of impact?  Minor Positive 


Details of the likely policy impacts on Racial Group:

Again, there is an opportunity for citizens from various racial groups to come together to enjoy Irish classes.

What is the level of impact?  Minor positive  


4. Are there opportunities to better promote good relations between people of different religious belief, political opinion or racial group?

Detail opportunities of how this policy could better promote good relations for people within each of the Section 75 Categories below:

Religious Belief – 
If Yes, provide details:
Yes, the initiative may help to promote an inclusive and positive message that the language is part of a rich and shared heritage.
In Northern Ireland, religion, political opinion and racial background have become interwoven, and polarised opinions and perceptions currently exist around the issue of dual language.
The draft policy will aim to promote sharing over separation and the economic, social and environmental benefits of such.

If No, provide reasons:


Political Opinion – 
If Yes, provide details:
Yes, the initiative may help to promote an inclusive and positive message that the language is part of a rich and shared heritage.
In Northern Ireland, religion, political opinion and racial background have become interwoven, and polarised opinions and perceptions currently exist around the issue of dual language.
The draft policy will aim to promote sharing over separation and the economic, social and environmental benefits of such.

If No, provide reasons


Racial Group – 
If Yes, provide details:
Yes, the initiative may help to promote an inclusive and positive message that the language is part of a rich and shared heritage.
In Northern Ireland, religion, political opinion and racial background have become interwoven, and polarised opinions and perceptions currently exist around the issue of dual language.
The draft policy will aim to promote sharing over separation and the economic, social and environmental benefits of such.

If No, provide reasons
Additional considerations

Multiple identity

Generally speaking, people can fall into more than one Section 75 category.  Taking this into consideration, are there any potential impacts of the policy/decision on people with multiple identities?  
(For example; disabled minority ethnic people; disabled women; young Protestant men; and young lesbians, gay and bisexual people).
 
Provide details of data on the impact of the policy on people with multiple identities.  Specify relevant Section 75 categories concerned.

The aim of the DfE Irish Language policy will be to support the promotion in the use of Irish language and its cultural development across DfE public facing services.

All Section 75 groups might be expected to benefit from this policy.
In particular, persons of different religious belief or political opinion
It is expected those speaking and possessing some knowledge of Irish are more likely to be Catholic/nationalist.


Part 3. Screening decision

If the decision is not to conduct an equality impact assessment, please provide details of the reasons.

Policy screened out without mitigation or an alternative policy adopted

The decision to develop a Draft Irish Language Policy will not have any adverse or negative impacts on any of the Section 75 groupings.


If the decision is not to conduct an equality impact assessment the public authority should consider if the policy should be mitigated or an alternative policy be introduced - please provide details.

N/A

If the decision is to subject the policy to an equality impact assessment, please provide details of the reasons.

N/A

All public authorities’ equality schemes must state the authority’s arrangements for assessing and consulting on the likely impact of policies adopted or proposed to be adopted by the authority on the promotion of equality of opportunity.  The Commission recommends screening and equality impact assessment as the tools to be utilised for such assessments.  Further advice on equality impact assessment may be found in a separate Commission publication: Practical Guidance on Equality Impact Assessment.


Mitigation 

When the public authority concludes that the likely impact is ‘minor’ and an equality impact assessment is not to be conducted, the public authority may consider mitigation to lessen the severity of any equality impact, or the introduction of an alternative policy to better promote equality of opportunity or good relations.

Can the policy/decision be amended or changed or an alternative policy introduced to better promote equality of opportunity and/or good relations? 

If so, give the reasons to support your decision, together with the proposed changes/amendments or alternative policy.

Not required



Timetabling and prioritising

Factors to be considered in timetabling and prioritising policies for equality impact assessment.

If the policy has been ‘screened in’ for equality impact assessment, then please answer the following questions to determine its priority for timetabling the equality impact assessment.

On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess the policy in terms of its priority for equality impact assessment.


Priority criterion – Rating (1-3)

Effect on equality of opportunity and good relations -

Social need -

Effect on people’s daily lives -

Relevance to a public authority’s functions –

Note: The Total Rating Score should be used to prioritise the policy in rank order with other policies screened in for equality impact assessment.  This list of priorities will assist the public authority in timetabling.  Details of the Public Authority’s Equality Impact Assessment Timetable should be included in the quarterly Screening Report.

Is the policy affected by timetables established by other relevant public authorities?

If yes, please provide details.

Part 4. Monitoring

Public authorities should consider the guidance contained in the Commission’s Monitoring Guidance for Use by Public Authorities (July 2007). 

The Commission recommends that where the policy has been amended or an alternative policy introduced, the public authority should monitor more broadly than for adverse impact (See Benefits, P.9-10, paras 2.13 – 2.20 of the Monitoring Guidance).

Effective monitoring will help the public authority identify any future adverse impact arising from the policy which may lead the public authority to conduct an equality impact assessment, as well as help with future planning and policy development.

The Department intends to consult upon the draft policy and any unforeseen negative impacts will be fully considered and if necessary the policy will be rescreened.
[bookmark: _heading=h.1fob9te]
This policy runs alongside the development of an Irish Language Strategy for Northern Ireland as well as with the appointment of an Irish language commissioner under the Identity and Language Act (2022), it will be reviewed accordingly in line with the Strategy and legislation as required. Hereafter, the policy will be reviewed and updated if necessary, every 4 years.

Part 5 - Approval and authorisation

Screened by: N. McNeill
Position/Job Title: Deputy Principal
Business Area/ Branch: Corporate Governance and Equality Branch
Date: 29 April 2026

Approved by:C McKendry
Position/Job Title: Head of Corporate Governance and Equality Branch

Business Area/Branch: Corporate Governance and Equality Branch
Date: 29 April 2026


Note: A copy of the Screening Template, for each policy screened should be ‘signed off’ and approved by a senior manager responsible for the policy, made easily accessible on the public authority’s website as soon as possible following completion and made available on request. 
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